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“Education for sustainable
development (ESD) gives learners of
all ages the knowledge, skills, values,
and agency to

address interconnected global
challenges including climate change,
loss of biodiversity, unsustainable use
of resources, and inequality.

It empowers learners of all ages to
make informed decisions and

take individual and collective

action to change society and care for
the planet. ESD is a lifelong learning
process and an integral part of
quality education.

It enhances the cognitive,
socioemotional, and

behavioural dimensions of learning
and encompasses learning content
and outcomes, pedagogy, and the
learning environment itself.”

UNESCO 2023



Contacts:

Responsible Futures Website:
www.responsiblefutures.org.uk

Email:

Oliver Yu Hurst (Project Manager -
Education)

Oliver.yuhurst@sos-uk.org

responsiblefutures@sos-uk.org

SOS UK:

Website: http://www.sos-uk.org/

Email: hello@sos-uk.org

Responsible
Futures

Responsible Futures is
certification of a whole

institution’s commitment to

holistic sustainability, and
ensuring an enabling

environment for it to thrive,

rather than an endpoint.

1.0 Introduction

1.1 Responsible Futures

Responsible Futures is a whole-institution

approach to embedding holistic

sustainability across the formal, informal,
and subliminal curriculum across both HE

and FE. It is a supported change

programme and accreditation mark that

1 Survey results can be found here: https://www.sos-

uk.org/research/sustainability-skills-survey

works to put sustainability at the heart of
education.

The framework facilitates a close working
Partnership between students’ unions and
their institutions and was developed with
significant guidance from an advisory
group made up of representatives from
NUS Sustainability Direction and Oversight
board, the EAUC, People and Planet, UCU,
SOCENV, HEA (Advance HE), AOC,
Learning for Sustainability Scotland, and
the Knowledge Transfer Network, as well as
individual institutions and students’ unions.
The criteria represent best practice not only
within the UK, but internationally. The
programme is delivered by SOS UK.

Responsible Futures was created because,
for the last ten years, SOS UK surveying of
students has consistently shown that c60%
of students have either agreed or strongly
agreed with the statement ‘Sustainable
development is something which I would
like to learn more about’, and ¢c85% with the
statement ‘Sustainable development is
something which Universities should
actively incorporate and promote’ (base
cl15k students).

Responsible Futures was piloted in 2014-15
by 13 institutions, including five Further
Education institutions and eight Higher
Education across England and Scotland.
Following feedback from the pilot cohort,
significant developments were made to the
programme, and it was launched in 2015.
An international pilot was launched in 2023,
in which Murdoch University was invited to
participate.

To date, over 50 Partnerships across the UK
and 10 Partnerships globally have joined
Responsible Futures and collectively, they
represent over 1,100,000 students.
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1.2 Overview of the audit

‘
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'stainability

October 2025

As part of the accreditation process, each
Responsible Futures Partnership must
undergo a two-day student-led audit. The
purpose of the audit is to determine
Murdoch University and Murdoch Student
Guild’s score, accreditation level, and
conduct in-depth research on the impact of
Responsible Futures through:

¢ A documentary review of evidence
to verify score

¢ And interviews with key individuals
of the institution

There are 51 total criteria, of which nine are
mandatory and must be completed to
achieve accreditation and 41 are optional.
Three criteria are self-defined meaning
that the Partnership can highlight unique
actions they have taken which are not
discussed through other criteria.

To achieve the Responsible Futures
Accreditation Mark, the Partnership must
meet or exceed the score threshold of 220
points, out of the maximum 356 points.

If the Partnership does not meet the
threshold of 20 points but their score
exceeds 120 points, they will be awarded
the “Working Towards” Accreditation.

2 https:/ /toolkit.sos-uk.org/responsible-futures

Prior to the audit, each Partnership has
submitted documentary evidence through
the online framework tool

1.2.1 Documentary evidence
review

In keeping with the student-centred nature
of the scheme, SOS UK train teams of
student auditors at each institution to lead
the audit. This begins with a documentary
review of evidence. Through this process,
students determine scores for each
criterion, with support from the SOS UK
facilitator.

1.2.2 Interviews

A key component of the audit is three
student-led interviews with key individuals,
including: one inferview with
representatives from the students’ union,
one with staff from the institution, and one
interview with staff who are less actively
involved in the Partnership working group.
These informed the audit process as well as
providing insights which have contributed
to this report and the broader research
conducted on the programme.


https://toolkit.sos-uk.org/responsible-futures

Results
and feedback

“I was struck by how much passion exists
among both staff and students. It showed
me that sustainability [at the Partnership]
is not just policy-driven but values-driven.”

Murdoch University Student Auditor, October 2025




2.0 Your results

2.1 Your accreditation

Murdoch University and Murdoch
Student Guild have achieved the
Responsible Futures accreditation with
a final score of 231 points.

2.2 Score overview

Section Partnership Total
score possible
Baselines and 11 37
Benchmarks
Partnership and 15 19
Planning
Leadership and 38 50
Strategy
Policy and 34 53
Commitment
Interventions 41 59
Impacts and 55 91
Outcomes
Outreach 13 17
Self-Defined 24 30
Criteria
Total 231 356*

*Points threshold for accreditation is 220

2.3 Explaining your
accreditation

Murdoch University and Murdoch
Student Guild, referred to in the report
as a “Partnership” was awarded the
“Responsible Futures Accreditation.”
This means that you have exceeded the
score threshold of 220 and have
demonstrated and evidenced your
Partnership’s commitment and
progress for embedding holistic
sustainability across the whole
institution. This accreditation will be
valid for two years, October 2027, at
which time another audit will be
required to re-validate your
accreditation.

“Congratulations to Murdoch
University and Murdoch
Student Guild on this
fantastic achievement with
the Responsible Futures
international programme!
Thank you for your
commitment to empowering
students to access the skills
and knowledge they need to
forge a more sustainable
education system and just
world.”

Quinn Runkle, Director of
Campaigns and Advocacy, Students
Organising for Sustainability UK



2.4 Key findings

On 2 and 3 October 2025, six students audited Murdoch University (MU) and Murdoch
Student Guild’s (hereafter both referred to as the “Partnership”) progress with
embedding sustainability throughout student learning. Auditors gained valuable
employability and education for sustainable development (ESD) skills while playing a
leadership role in supporting their institution to advance sustainability in informal,
formal, and subliminal learning.

Across two days, SOS UK frained students to audit documentary evidence submitted
by Murdoch University and conduct three interviews with senior leadership,
academic, and Murdoch Student Guild President and Student Officer. At the end of
the second day, auditors reflected on their experience, learnings, and
recommendations for the Partnership going forward. The audit was held in a hybrid
format, with student auditors, Partnership representatives, and interviewees joining
in-person and SOS UK joining online. Student auditors provided rich feedback on the
Partnership’s progress in embedding sustainability and memorable conversations
took place as part of the staff interviews.

Below are some of the thoughts of student auditors on the Partnership’s efforts to
attain the Responsible Futures accreditation. Further feedback and reflections from
the auditors can be found in Section 2.8 of this report.

¢ “MU’s commitment to attaining the Responsible Futures accreditation is highly
commendable. It was evident throughout the audit process that the team is
genuinely dedicated to embedding sustainability principles across operations,
teaching, and community engagement.”

¢ “Ithink it is a very positive move, and it shows the University's commitment to
achieve sustainability in their efforts.”

¢ “The Partnership has demonstrated genuine commitment to embedding
sustainability across learning, operations, and culture.”

¢ “The Partnership’s collaborative spirit, evident in the co-design of the Moorditj
Boodja - Strong Country Sustainability Sub-Strategy 2024-2030 by the
Murdoch community and active student participation through the Murdoch
Student Guild reflects the core values of the Responsible Futures framework.”

¢ “While there is room to build greater structural and financial support for
ongoing sustainability initiatives, the progress made so far is significant. I
believe the Partnership is well-positioned to gain the accreditation and serve
as a model of how meaningful student-staff collaboration can drive
institutional fransformation.”



2.5 Feedback

2.5.1 Baselines and benchmarks (BBO01 to BB007)

Criteria
Number

BBOO1

BB002

Criteria

Within the last
two years, the
Partnership has
completed an
institution-wide
survey of
students on their
attitudes
towards,
expectations on,
and awareness
of sustainability
and published
the findings.

The Partnership
has completed a
follow-up to the
survey

Maximum Student

Score

4

4

Auditors’
Score
3

Student Auditors’ Comments

Positives: In October 2023,
approximately 400 students and 100
staff members completed Murdoch
University’s (MU) ‘Truly Sustainable
Campus Survey.’ The survey captured
over 750 open-text comments and
various quantitative data on ‘what a
truly sustainable campus’ meant to the
MU community. Topics covered finance,
campus, energy, transport, water and
waste, nutrition, research and teaching,
wellbeing, and Equity, Diversity and
Inclusion (EDI).

Survey findings are published in MU’s
internal SharePoint, accessible by all
students and staff. The findings informed
the development of the public Moorditj
Boodja - Strong Country Sustainability
Sub-Strategy 2024-2030.

Recommendations: Student auditors
found that the majority of questions
focused on the ecological and
environmental pillars of sustainability.
While these have produced rich findings,
to achieve a full score, auditors
recommend including social-cultural
sustainability questions about
accessibility, affordability, mental health
and well-being. Auditors also noted the
lack of representation of marginalised
groups in survey responses so consider
working with Equity, Diversity and
Inclusion teams to ensure a wider
distribution of the survey.

Positives: MU noted in the evidence
submission that a follow-up survey is
being prepared for early 2026. This will
include some comparative questions

10



BBOO3

conducted in
BB0O1 and
published the
findings.

Within the last
five years, the
Partnership has
carried out a
thorough
baseline
curriculum
review or audit
on sustainability
and Education
for Sustainable
Development
(ESD) and
published the
findings.

10

from the 2023 survey to help track
changes in attitude over fime.

Recommendations: Auditors would like
to see the consideration and application
of feedback provided in BB0OO1 for the
follow-up and future surveys. Consider
working with staff designing the Student
Voice Framework (IN010) to apply this
feedback. Likewise, what can the
Partnership learn from participating in
the Australasian Campuses Toward
Sustainability (ACTS) Student
Sustainability Literacy Survey Working
Group (BB005)?

Positives: Between 2024 to 2025,
academics mapped the coverage of the
United Nations Sustainable Development
Goals (SDGs) in408 out of over 2900 units
(14%).

The mapping methodology was created
in response to student feedback and asks
academics to rate whether each of the 17
SDGs are explicitly covered in their
content. Students can view which units
are aligned to the SDGs via the online
CourseLoop curriculum management
system. MU is currently supporting staff
to familiarise themselves with guidelines
and fo map the remaining units. The
baseline curriculum mapping is expected
to be completed by the end of 2025.

Recommendations: Although the SDGs
are a useful indicator of how far
sustainability topics are covered in the
curriculum, Education for Sustainable
Development (ESD) also looks at skills
and pedagogies. Consider including
questions related to ESD for future
iterations of mapping to gain a richer
understanding of sustainability in the
curriculum,

In addition, while the SDGs help

demonstrate the breadth of
sustainability topics, they are not an

11



BB00O4

The Partnership
has completed a
follow-up
curriculum

5

exhaustive list nor a flawless model for
sustainable development. While some
taught content may not include explicit
references to the SDGs, this does not
necessarily mean that sustainability is
not covered.

To understand a more holistic picture,
SOS UK recommends future mapping
includes a rating scale. For example,
whether a module includes ‘explicit
coverage’ or ‘implicit/inferred’ coverage
of the SDGs. Providing an optional short
open-text comment space could also
help staff specify content related to
sustainability that may not explicitly be
included in the SDG framework.

Additionally, for a top score, auditors
would like to see if students were or how
they can be directly involved in future
sustainability mapping. As submitted in
evidence for BB005, students are invited
to engage with the Sustainability
Community of Practice (CoP) each
quarter and to discuss ways fo increase
sustainability literacy and integration in
the curriculum. How can this facilitate
space for students to inform the
curriculum review and other related
workstreams?

Further ways to ensure that
sustainability mapping is student-led,
and therefore to achieve a top mark for
this criterion, could include working in
partnership with the Murdoch Student
Guild and training students to map their
own experience of how far teaching and
learning relates to the SDGs. This would
boost students’ skills in reflection and
systems thinking while capturing the
extent to which students understand links
between the SDGs and taught content.

Positives: As noted in evidence

submitted for BB0OO03, the baseline
curriculum mapping is still underway,

12



BBOOS5

BB0O6

review or audit
conducted in
BB0O03 on
sustainability
and published
the findings.

The Partnership
routinely asks
students about
sustainability in
evaluation
surveys.

Within the last
two years, the
Partnership has
developed an
understanding of
teaching staff’s
knowledge and
confidence with
sustainability at
the institution
and informed
their practices

and a follow-up is yet to commence.

Recommendations: The follow-up
curriculum review is an excellent
opportunity to directly empower
students to map their experience of ESD
including sustainability knowledge, skills
and ways of teaching and learning.

Positives: It is great to see that MU is a
member of the Australasian Campuses
Toward Sustainability (ACTS) Student
Sustainability Literacy Survey Working
Group which can support peer-to-peer
learning.

The Working Group is currently exploring
ways to assess the student experience of
sustainability as part of end-of-unit
surveys. Meeting minutes from June 2025
show that discussions with universities
across Australasia are in progress on the
structure, breadth, and depth of this
survey.

Recommendations: Ensure that findings
from student surveys are eventually
published to maintain transparency.

In addition, how might the emerging
Student Voice framework (IN010)
complement the Working Group’s efforts
to capture student feedback on
sustainability and how this is
implemented at MU?

Positives: MU supports staff to
understand and incorporate
sustainability through practical, informal
gatherings such as the Sustainability
Community of Practice (CoP). The CoP
has a wide reach of members (at least
89) including staff with or with less
familiarity of sustainability and 29
students interested in shaping education
at MU, Sustainability Roundtable
meetings also feature discussions about
how sustainability topics are covered in

13



BBOO7

with these
findings.

The Partnership
has completed a
follow-up survey
to the survey
conducted in
BB0O06 and
published the
findings.

different courses and student feedback.

Recommendations: This criterion is
about Partnerships actively gathering
the perspectives of sustainability from
teaching staff and using findings to
inform institutional learning and
teaching practices. This could be
gathered through the MU Employee
Engagement Survey (I0004, IO005),
appraisals, interviews, or focus groups
with staff.

In addition, auditors noted that the
evidence submitted does not clearly
capture the nature of the CoP’s
engagements over the previous quarters
and how this has developed teaching
staff’s knowledge or confidence with
embedding sustainability into their
practice. Student auditors thus
recommend addressing this particularly
if the CoP is positioned to help the
University achieve its vision for
sustainability education.

Positives: It was noted in the evidence
submission that a follow-up is not yet
applicable as work is still progressing for
BBO0O06.

Recommendations: As there is a large
membership of the Sustainability CoP
(BB0O06), consider designating time
within future meetings to poll and discuss
staff opinions on sustainability in
education.

Likewise, is there scope to integrate
sustainability-related questions into MU’s
annual Employee Engagement Survey
(10004, I0005)? For example, how
confident staff feel about
environmentally sustainable behaviours
and what barriers or challenges staff
may experience with engaging in
sustainability at work.

14



Overall positives:

Surveys could also collect staff
perceptions on the different
sustainability-aligned Strategic Themes
of MU (First Nations, EDI, and
Sustainability) to help generate a holistic
understanding of their views and
experiences.

x Murdoch University has made a good start to mapping how
sustainability topics are covered across courses and units.

Overall recommendations:

x Further opportunities and evidence of how student and staff
perspectives have and can inform the integration of ESD into teaching
and learning on a routine basis.

2.5.2 Partnership and Planning (PPLOO1 to PPLO03)

Criteria
Number

PPLOO1

Criteria Maximum Student
Score Auditors’
Score
The Partnership 5 4

has a working or
coordinating
group that leads
on
sustainability.

Student Auditors’ Comments

Positives: MU has various well-connected
committees and student clubs who lead
on issues related to sustainability and
report to the Academic Council.

This includes the Sustainability
Committee, First Nations Committee and
EDI Committee, all chaired by Pro Vice
Chancellors, meeting regularly and
including relevant stakeholders and
voices like students, Noongar Elders,
LGBTQIQA + staff and students and
others.

As raised in POC003, a student-led club,
Students Organising for Sustainability
Murdoch (SOS Murdoch) was proactively
created in direct response to the
Partnership’s participation in the
Responsible Futures programme. Aims of
the Club include increasing student
leadership for ESD, supporting the
elected Murdoch Student Guild

15



PPLO02

The Partnership
has a SMART
action plan
progressing
actions for
issues related to
Responsible
Futures.

5

Sustainability Representative,
developing innovative learning for
sustainability and collaborating with the
Office of the Pro Vice Chancellor
Sustainability.

Recommendations: SOS UK would like
to see evidence of how these committees
actively work together on sustainability
and the Responsible Futures Framework,
for a joined-up approach that considers
environmental, social and economic
sustainability.

Student auditors also recommend that
MU work more closely with the Murdoch
Student Guild and SOS Club fo
implement student feedback and
prepare for the next Responsible Futures
audit.

For example, as the Murdoch Student
Guild is represented in the Sustainability
Committee, how might other members
support them to play an active role in the
gathering of evidence? This joined-up
approach not only increases efficiency
by adding further capacity to this work
but also ensures the student voice is
meaningfully represented before, during
and after the audit. Further ways
forward for Partnership working is
provided in section 2.7: Key
recommendations of this feedback
report.

Positives: MU published the Moorditj
Boodja - Strong Country Sustainability
Sub-Strategy and Implementation Plan
2024-2027 in November 2024. This details
specific actions across education,
research, culture, engagement,
governance, energy, biodiversity, water,
circularity, transport, and climate
resilience. Each action has a
corresponding timeframe, qualitative or
guantitative success measure, staff lead
and support personnel. The Plan
embraces a whole-institution approach

16



PPLOO3

Within the
current
academic year,
the Partnership
has proactively
engaged key
stakeholder
groups in the
issues related to
Responsible
Futures.

These key
stakeholder
groups should
be within the
institution, but
also externally
in the local
community or
more widely at
the regional or
national level.

to sustainability and recognises the
importance of avoiding unnecessary
duplication of efforts and workloads.

A second iteration of the Implementation
Plan for the period 2028-2030 is
scheduled following stakeholder
consultations in 2027. A Decarbonisation
Roadmap for operations was also
published in March 2025 and includes
information on actions needed (also
referenced in the Implementation Plan
2024-2027).

Recommendations: To achieve a full
score for this criterion, please share
evidence of how the Implementation
Plan 2024-2027and Roadmap have been
endorsed by senior managers and/or
relevant governing bodies.

Positives: MU have proactively engaged
at least five key stakeholder groups
within the past academic year.

The Moorditj Boodja - Strong Country
Sustainability Sub-Strategy 2024-2030
and Implementation Plan 2024-2027 was
developed through multiple rounds of
consultations March to September 2024
with students and staff through
dedicated events, formal committees,
advisory groups, council and governing
bodies. Over 150 staff and students
provided 45 hours of engagement in this
whole-institution consultation.

The Pro Vice Chancellor, Sustainability
and wider Sustainability team also
proactively attend informal quarterly
meetings with the student-led
Sustainability Collective. Established in
late 2024, this enables students to speak
directly with senior decision makers and
network with its 50 staff members.
Students also inform the Sustainability
CoP and an annual Sustainability
Education Forum, while the Academic
Council enables elected student

17



Overall positives:

representatives to inform discussions on
sustainability, First Nations, and EDI.

Recommendations: Sharing the specific
types of stakeholders involved in the
ACTS workshops and Students Doing
Good Challenge would help understand
who is being targeted for strategic
engagement, as per the criterion.
Likewise, is there evidence of how
engagement with these groups have
taken place via formal committee
structures? This helps ensure a more
coordinated and joined-up approach to
activities related to Responsible Futures.

x MU has comprehensive action plans for issues related to Responsible
Futures and a wide range of internal and external stakeholders
represented in formal committee structures, including student

representatives.

Overall recommendations:

x Share clear evidence of a joined-up approach between the range of
committee and governance structures on sustainability issues and
efforts to attain the Responsible Futures accreditation.

2.5.3 Leadership and Strategy (LS001 to LS007)

Criteria Criteria
Number

LS001 The Partnership
has gained the
support of a
high-level
champion within
both the
students’ union
and institution
for their efforts
to attain

Maximum  Student

Score

Auditors’
Score
6

Student Auditors’ Comments

Positives: The Vice Chancellor,
Professor Andrew Deeks, has
demonstrated clear support for the
Partnership’s efforts to attain the
Responsible Futures accreditation.
Professor Andrew Deeks was also one of
the interviewees for the audit and spoke
at the launch of the Responsible Futures
Impact Report 2014-2024.

18



LS002

Responsible
Futures.

The institution’s
learning and
teaching
strategy,
academic
strategy, or
equivalent,
includes
supportive
references to
issues related to
Responsible
Futures, or it will
do after the next
review.

10

The Pro Vice Chancellor Sustainability,
Martin Brueckner, also explicitly
supports efforts to attain the
Responsible Futures accreditation and
has attended meetings to help prepare
for the audit.

Student Guild Representative, Vedika
Shirkhande was another audit
interviewee and has verbally expressed
their support for Responsible Futures.

Recommendations: Although it is great
to see that student representatives are
involved in the Sustainability
Committee, to achieve top marks, active
support for Responsible Futures should
be embedded in their formal role within
their institution or student governance.

Positives: MU’s Education Strategic Plan
(ESP) 2024-2030 includes various
supportive references to issues related
to Responsible Futures. Sustainability is
embedded in its Shared Purpose and
Educational Values and is one of the
three Strategic Themes of the ESP.
Other related pillars are First Nations
and include Equity, Diversity and
Inclusion (EDI).

It is welcoming to see an emphasis on
sustainability skills, knowledge and
attributes for Action Point 4 as well as
the Education-Research Nexus. This
includes embedding intercultural
communication skills into courses and
syllabi, infegrating Indigenous
Knowledge systems and embedding
sustainability to enhance students’
‘earth literacy.’

Recommendations: For a top score,
there should be evidence of how, for
example, the Actions and Core and
Enabling Goals of the ESP have been
implemented and how this relates to
progressing the sustainability agenda.

19



LS003

LS004

The Partnership
has gained the
support of their
highest level of
governance on
the issues related
to Responsible
Futures and their
efforts to
achieve
accreditation.

The Partnership
has developed a
statement on
sustainability
through a
consultative
process that
defines what it
means to the
institution in
relation to its
educational
purpose and
values.

6

Positives: The Senior Leadership Team
and the Senate, the highest level of
governance at MU, signed and
approved the Moorditj Boodja - Strong
Country Sustainability Sub-Strategy
2023-2030 and Implementation Plan
2024-2027 (which includes explicit
reference to engaging with the
Responsible Futures programme).

Briefing papers show that the Senate
and Senior Leadership Team presented
the Sub-Strategy and Implementation
Plan in Oct 2024. The papers were
prepared by the Pro Vice Chancellor
Sustainability, Martin Brueckner, and
Project Manager Sustainability, Siobhan
McCarthy.

Recommendations: To achieve a full
score for this criterion, share evidence
of how the Strategy and/or
Implementation Plan have been
approved by the Murdoch Student Guild.

Positives: The Partnership has
developed a vision of sustainability
which is included in the Moorditj Boodja
- Strong Country Sustainability Sub-
Strategy 2023-2030 and the MU Ngala
Kwop Biddi Strategy 2023-2030. The
statement was drafted with input from
the Academic Council, Elder Advisory
Board, various Committees, and over
150 staff and 400 students in 2023 and
2024 and is tailored to the Partnership’s
local context and priorities. For
example,

valuing different worldviews for
addressing complex global challenges.

Recommendations: For a top score,
expand on what this shared definition of
sustainability means for student
learning including the formal curriculum.
Consider revisiting feedback and data
findings from the consultations to help
with this.

20



LS005

LS006

The institution’s
overall strategic
plan and/or the
publicly stated
learning
outcomes include
supportive
references to
sustainability.

The institution
and student

10

5

Also, consider how the sustainability
definition can inform and be signposted
in future iterations of the Strategy
and/or Education Strategic Plan for a
cohesive approach to sustainability.

Positives: There are various positive
references to sustainability in MU’s
University-wide strategy, Ngala Kwop
Biddi - Building a Brighter Future
Together 2023-2030.

Strategic themes cover social, cultural,
environmental and ecological strands of
sustainability. There are several
qualitative and quantitative targets and
actions outlined throughout including
ensuring “all Murdoch students and staff
learn about and embrace the challenges
facing the environment and the
principles of sustainable development”
and that graduates are expected to be
equipped with knowledge and skills in
“adaptability, fresh perspectives,
practical skills and a social conscience.”

Sustainability is both a standalone
Strategic Theme (focused on ecology
and environmental protection) as well as
embedded within other Strategic
Themes of EDI and First Nations. For
example, the importance of ‘Truth telling
- colonial history, Indigenisation, Self-
determination’, highlighting ‘strength
and authority of Indigenous culture,’
and ‘commitment to a collaborative
approach to achieve social just and
environmentally sound outcomes.’

Recommendations: To achieve a full
score for this criterion, provide further
details about how these actions are
being implemented in different
departments would help gain further
points.

Positives: A Mudoch Student Guild
Student Representative sits on the

21



LS007

leadership group
have whole-
institution
sustainability
strategies (or
equivalent).

The institution’s
marketing and
communications
teams (or
equivalent) are
fully engaged
with and
supportive of the
Partnership’s
sustainability
work.

Overall positives:

Sustainability Committee which was
involved with reviewing the Moorditj
Boodja - Strong Country Sustainability
Sub-Strategy 2023-2030 and
Implementation Plan 2024-2027.

Recommendations: To achieve further
points, if possible, include evidence
about how the Murdoch Student Guild
were actively involved with shaping the
Sub-Strategy/Implementation Plan and
clear evidence that both parties in the
Partnership are fully engaged with, and
utilise the Sub-Strategy.

Positives: MU’s Marketing and
Communications Office (MCO) are well-
engaged and resourced to support and
showcase the Partnership’s
sustainability activities. A role was
created to help promote and publish
sustainability articles, op-eds and other
content.

Great to see a variety of sustainability
communications on MU’s intranet with
frequent staff engagement, as well as
on the University’s website and external
news platforms. 16 sustainability news
articles were published in five months in
2025.

A ‘sustainability communications catch-
up’ call was held in May 2025 outlining
upcoming stories, events and media
analytics.

Recommendations: What are the
purposes of the ‘sustainability
communications catch-up,” who attends
them, and can, for example, Student
Ambassadors or content creators play
an active role in informing these?

x There is a strong level of senior support for participating in and efforts to

achieve the Responsible Futures accreditation.
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x It is great to see University-specific definitions of sustainability which
are tailored to the local and regional context and have been co-created
through wide consultations with the Murdoch community.

Overall recommendations:

x Provide evidence of the Murdoch Student Guild’s involvement with
shaping the Moorditj Boodja - Strong Country Sustainability Sub-
Strategy 2024-2030 and Implementation Plan 2024-2027.

x Explore possible feedback from students and staff produced from the
consultation about what sustainability might mean for the learning
environment and pedagogical approaches.

2.5.4 Policy and Commitment (POC001 to POC010)

Criteria
Number

POCO001

Criteria

The institution
has provided
professional
development
and dedicated
support for
relevant
personnel on the
issues related to
Responsible
Futures.

Maximum
Score

Student
Auditors’
Score

5

Student Auditors’ Comments

Positives: There are diverse learning
and development opportunities for MU
staff and students spanning EDI, First
Nations, and wider sustainability. At
least 30 professional development
courses dre directly aligned with issues
related to Responsible Futures.

Most fraining is open to all staff and
students and there is some evidence
that these are delivered on a routine
basis. There is a mixture of self-led
online courses, campus tours, theatre-
based learning, and in-person/online
workshops.

Almost 300 people have completed
allyship training to support Murdoch’s
LGBTIQA+ community and 355
completed a training course facilitated
by Murdoch’s First Nations Training and
Development team on culture, race,
bias, Indigenous identity, and ways to
progress MU’s First Nation Strategy. The
Understanding Sustainability course was
launched in 2025 hence a lower
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POCO002

The students’
union has
formally passed
and publicised a
policy
commitment to
embedding
sustainability in
the formal and
informal
curriculum.

completion rate in comparison (41 so
far).

Recommendations: Are there examples
of how sustainability training offered is
tailored to certain groups of staff? For
example, ‘Sustainability Awareness’
short online course, includes advice on
taking sustainability actions personally
and professionally - this could be
tailored for teaching and non-teaching
staff to attract more enrolments and
have higher levels of impact. Consider
creating sections within the existing
course or separate courses tailored to
different professional roles.

Positives: Aims of the Sustainability
Department in the Murdoch Student
Guild are included in its Guild
Regulations available online. This
includes “to act as a collective body with
the resources and recognition to
promote the pursuit of social, economic
and ecological sustainability” and “to
provide a forum in which students who
are interested in sustainability can
interact socially, politically and
intellectually.”

Recommendations: This criterion asks
for evidence of a dated policy
demonstrating the Guild’s commitment
to embedding sustainability into the
formal and informal curriculum based
on what members want. What
mechanisms are there for members of
the Murdoch Student Guild to hold it
accountable to passing policies related
to sustainability issues relevant to
students?

Auditors also suggest creating
mechanisms to monitor sustainability
actions in line with Guild regulations and
creating several, ideally paid, roles for
sustainability representatives in the
Murdoch Student Guild. Given the
expansive field of sustainability, this
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POCO03

One or more
named elected
student officer
has agreed to
lead on
sustainability
issues for the
students’ union
this academic
year.

could entail a policy fo ensure different
student representative and officer job
descriptions include social, cultural,
economic, or ecological issues.

Positives: Vedika Shirkhande is the
elected Student Guild Sustainability
Representative at the Murdoch Student
Guild. Vedika was one of the
Responsible Futures audit interviewees
and student auditors enjoyed learning
from their insights into student
sustainability leadership.

The Students Organising for
Sustainability (SOS) Club was created in
direct response to the Responsible
Futures programme and was led by the
formerly elected President, Comfort
Onyaga, and Linda Tammen as the Vice
President for 2024-25. While the SOS
Club were not directly involved in
preparing for the audit, Comfort was
one of the Responsible Futures auditors
and the Club has led on various
interesting projects such as the Students
as Change Agents programme and
presenting at the SOS UK Student
Sustainability Symposium.

The SOS Club is formally supported by
the Murdoch University Office of the Pro
Vice Chancellor Sustainability including
mentoring from Anisha Fernandes da
Rocha (Sustainability Officer) and
Deanne Ladle (Circularity and Transport
Specialist).

Recommendations: Establish closer
working relationships between MU,
Murdoch Student Guild and SOS Club.
This would help ensure that the wider
student body interests and priorities are
consistently taken in account with the
Partnership’s approach to issues related
to Responsible Futures. For example,
consider working directly with these
student leadership groups to prepare
and collate evidence for the next
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POCO0O04

POC005

The Partnership
has made
sufficient staff or
student resource
available to
substantively
progress the
issues related to
Responsible
Futures,

The Partnership
has made
effective use of
the relevant
quality
framework
and/or outcome
agreements to
progress the
issues related to
Responsible
Futures.

10

Responsible Futures audit. Ensure that
support for these groups and
collaborations are well-resourced and
clear on their aims and activities.

Positives: In 2022, MU created three
high-level Pro Vice Chancellor (PVC)
positions to support the development
and delivery of its strategies and public
commitments. This spanned a PVC
Sustainability (Associate Professor
Martin Brueckner), PVC Equity, Diversity
and Inclusion (Dr Rebecca Bennett), and
PVC First Nations (Channelle van den
Berg).

MU also resourced a Full Time
Equivalent Sustainability Engagement
Officer role which is held by Anisha
Fernandes da Rocha. Anisha has
extensively contributed to embedding
sustainability across the Partnership.

Recommendations: Auditors would like
to see evidence of resourcing within
Faculties, Colleges and Schools to
actively embed sustainability into
teaching, learning or assessment.

Positives: It is great to see MU utilise
several quality frameworks to progress
sustainability. This includes active
membership of and reporting for the
Principles for Responsible Management
(PRME) and being a signatory of the
Race to Zero for Universities and
Colleges which has supported Murdoch
University’s Decarbonisation Roadmap.

Additionally, MU is a signatory to The
Climate Action Network for
International Educators (CANIE)
Accord, committed to 16 out of 70
CANIE focus areas on leadership,
emissions reduction, operations, and
climate education and is in conversation
to commit to other areas.
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POCO06 The Partnership

has embedded
the issues
related to
Responsible
Futures into their
human resource,
induction, and
training
processes for all
types of new
starters
(students,
sabbatical
officers, staff,
governors, etc.).

7

MU also reports to the Climate Action
Barometer for International Education
and Sustainability Tracking, Assessment
and Rating System (STARS) framework.
This framework informed the creation of
the Moorditj Boodja - Strong Country
Sustainability Sub-Strategy 2023-2030
and Implementation Plan 2024-2027.

Recommendations: For a top mark,
student auditors recommend providing
further evidence of how membership of
and reporting on these frameworks
have progressed sustainability at MU.
For example, how has active
membership in PRME informed the
design or delivery of curricula in the
Business School and what activities
have taken place to achieve elements of
the Climate Education commitment for
The CANIE Accord?

Positives: While the integration of
sustainability into all staff and student
onboarding materials is an action listed
in the Moorditj Boodja - Strong Country
Sustainability Sub-Strategy 2023-2030
and Implementation Plan 2024-2027,
this work is due to take place in 2026,
after the Responsible Futures audit.
There are also plans to integrate
sustainability into ‘The New Student
Guide’ and online resources. MU is also
cautious about the need to avoid
overloading new starters with
information.

Currently, every month a member of the
Sustainability Office presents key
sustainability information for new staff
during online onboarding session hosted
by the Learning and Development team.
As detailed in POCO0O01, there are also
various sustainability-related training
opportunities available for staff and
students. The Sustainability Office and
student-led SOS Club also co-host an ‘O-
Day’ market stall to signpost
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POCO07

The Partnership
has worked with
the institution’s
student
recruitment
and/or widening
participation
department(s) to
incorporate
issues relating to
sustainability
into their work.

4

sustainability initiatives to new students.

Recommendations: Student auditors
provided thoughtful advice for
addressing the risk of overloading new
students with information. For example,
although in-person events such as O-
Day can help some student groups,
others such as international students or
those who’re neurodivergent can
experience more barriers and difficulty
with interacting in-person so it is
important to ensure that the same level
of information and opportunities shared
is easily accessible online and support is
proactively provided for in-person
opportunities.

SOS UK also recommends working
closely with the Murdoch Student Guild
so that sustainability is embedded into
the induction of new staff, Officers and
Representatives. For example, in
training, job descriptions, and guides
which can also support handover
periods before, during and after student
elections.

Positives: The ‘Scholarships for Good’
programme (formerly known as the
‘Ngala Kwop Biddi Brighter Futures
Scholarship’) is for school-leavers who
are due to commence a Bachelor course
at MU following graduation. Since 2023,
this $2.4 million programme has
provided equitable access for students
who have demonstrated excellence in
citizenship and advocacy in either of
MU’s Strategic Themes of Sustainability,
First Nations or EDI.

Since 2024, campus tour and open day
teams have replaced physical
merchandise, which was increasing
waste, with funding for charities chosen
by prospective students.

Recommendations: Auditors
recommend the Partnership works with
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POC008

The Partnership’s
careers team
have committed
to promoting
careers,
internships and
placements that
incorporate
sustainability,
and/or
supporting and
encouraging
students to take
sustainability
values into any
future career or
career decisions.

2

student recruitment and EDI teams to
provide prospective further resources
about practical ways to get involved
with sustainability in the informal
curriculum. Routinely promoting these
opportunities to prospective students
can help set expectations of the student
experience and sustainability culture at
MU, so students can more easily adopt
sustainable behaviour practices.

In addition, consider positioning the
core values and commitments to
sustainability, First Nations, and EDI
more prominently on MU’s ‘Why choose
Murdoch’ webpage and course guides so
that students are aware of this culture
before arriving at the University.

Positives: Students can access various
green career resources and guidance
via CareersConnect online. Through the
MU ‘Career Learning Spine,” students
are supported in career development,
online skill assessments, and
opportunities for real-world learning
with external partners on issues related
to volunteering, environmental
conservation, and social impact,
alongside completion of their degrees.

During National Careers Week May
2025, students took part in ‘Theory-
Informed Career Conversations,’
utilising academic research to support
careers guidance for students. There
was also a Careers Fair in March 2025
organised by the Launchpad team in
collaboration with the Kulbardi
Aboriginal Centre to create an inclusive
space for First Nations students to
connect with First Nations organisations
and businesses. The Sustainability Office
is in conversation with the Launchpad to
organise a Sustainability Careers Expo
in 2026.

Finally, a group of academics in
sustainability, international aid and
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POC009

The Partnership
has critically
considered their
relationships
with harmful
industries (e.g.
fossil fuel
companies, arms
companies) and

6

community development created an
online repository for students with
career guidance in these fields.

Recommendations: Auditors noted that
the Careers page is difficult to navigate
and could include greater signposting of
different fields and how each career or
position can embed sustainability. This
can also help with reaching students
who may not initially be interested in a
sustainability-focused role but still apply
sustainability values and green skills in
any career. Auditors would also like to
see greater inclusion of sustainability
values and skills in optional career
development units for students.

Likewise, how aware are students about
these career services and support?
What has been the reach of the Careers
Fair and Theory-Informed Career
Conversations and for the latter, are
there any examples of what specific
values related to sustainability students
have been supported to develop or
apply? Signposting these useful
resources could be integrated into
student onboarding, induction, and
welcome back processes so that they
can hone sustainability skills throughout
their time at MU.

Auditors also suggest organising
practical campus events, networking
and workshops to engage students on
green skills and green careers. Perhaps
this could form part of the 2026
Sustainability Careers Expo?

Positives: Proactive engagement to
ensure sustainable investments and
holdings is one of the key actions listed
in the Moorditj Boodja - Strong Country
Sustainability Sub-Strategy and
Implementation Plan 2024-2027. In
2024, the Senate approved amendments
to MU’s Responsible Investment Charter
which states that the University screens
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reflected on how
these impact on
students’
learning, for
example through
research, career
services or other
funding
arrangements.

against investments in weapon
companies and other socially and
environmentally harmful industries.

There are also several pockets of
evidence where academics and MU
have engaged with teaching and
research on issues related to climate
justice and its relationship with harmful
industries. For example, through
research, blogs on external websites,
calling on governments to increase
nature-positive legislation, and
organising events. In 2023 and 2024
events were hosted about ‘How far
should environmental protest go?’ to
provide philosophical perspectives of
political activism against fossil fuel
companies. This brought together
climate activists, students and
academics.

Recommendations: What were the
learnings and outcomes of the
environmental protest event and impact
of research conducted into climate
justice and harmful industries on the MU
curriculum? Are there any examples of
how these have informed teaching and
learning? This can also include examples
of teaching and learning about the role
of historical and ongoing forms of
colonialism and violence faced by First
Nation peoples in environmental
activism, thus applying the Truth Telling
dynamic of MU’s First Nations Strategic
Theme.

Also, how might the Murdoch Student
Guild and SOS Club be empowered to
represent the student voice over how
MU critically engages with harmful
industries and progress a just transition?
This is particularly pertinent for
addressing the legacies of colonialism
on First Nations peoples, so MU’s
various outreach and community
collaboration initiatives offers fertile
ground for spearheading this work.
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POCO10 The Partnership
has ensured
there are
opportunities to
celebrate and
recognise good
practice
amongst
students and
staff on work
related to
Responsible
Futures.

Overall positives:

3

Positives: There are various news
stories, blog posts (as shown in LS007)
and staff awards on sustainability and
citizenship on the Murdoch University
intranet. Notable examples of publicly
showcasing sustainability-related
student achievements include the Ngala
Kwop Biddi Brighter Futures
Scholarship/Scholarships for Good
webpage and a news story about one of
the student auditors and President of
the SOS Club, Comfort Onyaga on
winning second place in a global
competition about food security
innovation and sustainability.

Recommendations: Student auditors
suggest greater promotion of these
positive news stories and achievements
on MU’s and the Murdoch Student
Guild’s social media. Consider utilising
the digital screens at the Boola Katitjin
Building to increase awareness on these
achievements for students, staff, and
visitors on campus.

x The Partnership has invested a good level of staff resourcing across
senior leadership to progress issues related to Responsible Futures.

x There are various avenues and great examples of student leadership for
sustainability via the Murdoch Student Guild and SOS Club.
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