
Postgraduate Human Resource Management  
 

 

 

Master of Human Resource Management  
(48 points) 

 
This sample study plan is based on the 2020 course structure and offerings. It is the 
responsibility of students to ensure the correct availability of units in each semester of each 
academic year.  

 

 Semester 1  Semester 2  

Y
e

a
r 

1
 

MBL501 Human Resource Management Law 

MBS538 Organisational Behaviour and 

Management 

MBS555 Human Resource Management 

Perspectives 

 

 

Select 3 Credit points from the Specified 

Electives below 

 

 

 

3pts 

 

3pts 

 

3pts 

 

3pts 

12pts 

MBS668 Managing Remuneration, 

Benefits and Motivation 

MBS688 Acquisition of Human Resources 

 

 

 

Select 6 Credit points from the Specified 

Electives below 

 

3pts 

3pts 

 

 

 

 

6pts 

 

12pts 

Y
e

a
r 

2
 

MBS535 Managing, Evaluating and 

Developing Human Resources 

 

MBS568 Organisational Change Management 

and Consultancy 

 

 

Select 6 Credit points from the Specified 

Electives below 

 

 

3pt 

 

     

   3pt 

 

 

6pt 

 

12pts 

MBS603 Data, Metrics, Reporting and 

Analytics 

 

 

Select 9 Credit points from the Specified 

Electives below 

 

 

 3pts 

 

 

9pts 

12pts 

 

Red units are Core Units and required to meet the requirements of this course = 24 points 
Blue units are specified electives = 24 points 
 

Specified Electives 

Select from the following: 

These have to be added after 2020 course structures released 

Special Topics are available from time to time and may be used as a Specified Elective. Students should contact 
the Academic Chair about availability. 

 

Other units may be substituted with permission of the Academic Chair. 
 

Students wishing to pursue a Higher Degree by Research should discuss this with the Academic Chair prior to 

selecting specified electives.  

 


