
Master of Business Administration / Master of Human 

Resource Management (48 points) 

Enrolment Plan for students commencing in Trimester 1, 2022 
Academic Chair: Ingrid O'Brien 

This sample study plan is for students commencing in Trimester 1, 2022 and is 
based on the 2022 course structure and offerings. It is the responsibility of 
students to ensure the correct availability of units and the pre-requirement 

criteria in each trimester of each academic year.  
 

 Trimester 1 

2
0

2
2 

MBS538 Organisational Behaviour and Management  
  
MBS688 Acquisition of Human Resources 

 
 

 Trimester 2 

2
0

2
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MBS555 Human Resource Management Perspectives 
 
MBS686 Economics and Business Strategy 
 
MBS546 Business Finance 

 

 
 

 Trimester 3 

2
0

2
2 

MBS535 Managing, Evaluating and Developing Human Resources 
 

MBS603 Data, Metrics, Reporting and Analytics 
 

MBL501 Human Resource Management Law 

 
  



 

 Trimester 1 

2
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MBS539 Accounting for Managers 

MBS537 Strategic Marketing Management 

MBS568 Organisational Change, Management and 
Consultancy 
 
 

 
 

 Trimester 2 

2
0

2
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MBS668 Managing Remuneration, Benefits and Motivation 
 
MBS663 Leading the Engaged Enterprise 

 

 
 

 Trimester 3 

2
0

2
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MBS664 Strategies for Growth and Excellence (6pts) 
 

 
 


