M1288 Master of Business Administration/Master of Human Resources Management

Academic Chair: Ingrid O’Brien Start Date: Trimester 1 2026
Trimester 1 Units cp Trimester 2 Units cP Trimester 3 Units (ol 4
MBS566 Financial Decision-Making Essentials 6 MBS568 Organisational Change, Management 3 MBS688 Acquisition of Human Resources 3
and Consultancy
§ MBS535 Managing, Evaluating and Developing 3 MBS555 Human Resource Management 3 MBS603 Data, Metrics, Reporting and 3
‘T Human Resources Perspectives Analytics
< MBS668 Managing Remuneration, Benefits 3
o and Motivation
>
Total 9 Total 6 Total 9
Trimester 1 Units cp Trimester 2 Units cP Trimester 3 Units cpP
N MBS664 Strategies for Growth and Excellence 6 MBL501 Human Resource Management Law 3 MBS686 Economics and Business Strategy 3
= MBS537 Strategic Management Marketing 3 MBS663 Leading the Engaged Enterprise 6 MBS538 Organisational Behaviour and 3
FI| Management
@
(U
>
Total 9 Total 9 Total 6
TOTAL CREDIT POINTS 48

Trimester 1 notes

Trimester 2 notes

Trimester 3 notes

Please note: This course plan is a sample only and must be read in conjunction with the full course structure, unit prerequisites and enrolment options as outlined in the Handbook. Students should note that

due to unit prerequisites, commencing study in Trimester 2 or 3 may extend the duration of the course. This information is correct as at DD/MM/YY.
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