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We acknowledge that Murdoch University is situated on the
lands of the Whadjuk and Binjareb Noongar people. We pay
our respects to their enduring and dynamic culture and the
leadership of Noongar elders past and present.

The boodjar (country) on which Murdoch University is located has
for thousands of years been a place of learning. We at Murdoch
University are proud to continue this long tradition.
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Building on the Equity, Diversity and Inclusion (EDI) a0 b
commitments outlined in Murdoch University’s i
2023- 2030 strategy: Ngala Kwop Biddi: Building a
Brighter Future, Together, this sub-strategy offers a
road map for achieving these commitments.

Our shared vision and mission for EDI is to become
a sector leader by celebrating and modelling a
genuinely inclusive community where everyone
can reach their potential, demonstrating a strong
commitmentto  social justice, social inclusion,
and human rights in all that we do.

P S



'JH_ -
AQOBUanéU gUUae éUanéé é@aéUé@ae Oéé@UéﬁY XQBU"GQé v_tht._-'n'=_"'-

EalégaaeUci é0Reda aU OecU@acUOUciURAc@UAaUGIY aﬂkaeaﬁqig |_~_.
O4x aagaadea;|

% U4 04 UdeclUcgeclaa Use aa¢ O UUé@a® Ug Uee O Oééi_f)(;é?éi'ég ca 2
Oax @eaRUOU¢ OO¢Uaa elUOU Paxedde ¢cUOc PéDAIAAD eU(;UL"Ja aé
Oaaaealci Uog@Re 20UBY xeddadcdxy Oax éORe@x O

QU'&
®2PRéEDae UVa cUBUE @xeO0cUaay a@ae@0adblY Oax Qauﬁ ﬁ
Y, a0cedUci éUcUU4 04 a4aU04aUx=0OcUaayY Oax UaxUeéU
OaaaananaaY Oe&dlaxUciy UeaURUciY Oax O eURRUAVUAD e ca RDO
eax@aeecOax Uae acUpae éUge Oax Peagdalgado ¢l “W _ . | —. g
dagaelage 0P34 ®@RU 4@ 90cUaa Oax O4 adQaaQee ga'—ﬂuﬂ-g—.u : ;

d4@0aa0@acUaaey ¢4a00b ecPaBacida@aeyY Oax OxxaQd oees a4
440éURQUEG Oax OeRceddR OUOeae Ua O UUEéDA OaaQQJeg| —

-,

EadpUauU eUc¢U ,- ¥4 Oe O 34044U¢i UaOeéae Ue dac OREOIe POxi aa
0aavadcOORBY Oécg Ug x8UéPe ¢cU@ OaaadeaxaUaay 0arR00a&0C¢!
UaaaédcUaay aacUeélOcUaay Oax geadaseléw gUUaDUaU’D%

OelURx O OAUUUcPA UeceddY cal@cUBa; COUax el =cé U &
ca RPéPA0OUD ¢cUP @cd@alcUY UaaeUUUcY O4ax Uaaaélcl G
xUé@adaeUc¢i O4UaUe ¢ca Ucae 0440 O00cUéUcUBa- ,xe00q¢
,aU0Ugagac Oax ca OUOaalaa ¢UUee eUcUUA ¢cUB O&al a 0aaj
CUOUz eURR 0@ OOUUPéTx c08aeU0 O 804U al @xeOORUAAY a&d
OoRPO&OcUAaAY Oax esddasdc ValcUOcUégayY UeUx@x OF Oaasadis
e@cOb@UaRx@a OaameRcOcUaa Oax ¢U@ EaUégaaeUci aeqéﬁi?(}i'-

ayY Ag

Rebecca Bennett (PhD)

Pro Vice Chancellor (Equity, Diversity and Inclusion)
Murdoch University



! L
- 1A N
J.§ovy

De ning EDI at Murdoch

A strategic focus on Equity, Diversity and
Inclusion aims to ensure that all people,
regardless of race, culture, ability, religion,
gender, sexuality, age, economic class, or
background , can achieve their full potential.
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Context and design

Ngala Kwop Biddi:  Building a Brighter Future,
Together, outlines a clear vision for Murdoch
University that reclaims and emphasises our
core values though three strategic themes:
Sustainability, First Nations and Equity,
Diversity and Inclusion (EDI).

Equity, Diversity and Inclusion

¢ Acknowledging unique community needs.
* Empowerment, advocacy and allyship.

e Education on human rights.

« Celebrating strength in diverse identities.

. Committing to a
_ See_'”Q collaborative approach
diversity of to achieve socially

Recognising strength and
authority of Indigenous
cultureand committing

to truthful perspectives as just and
engagement with, key to understanding environmentally

and correction and addressing complex sound
of, past problems. CILESIES,
Wrongs. Holistic principles ~ of care,
responsibility, connection, and
the interconnectedness of people,
culture and place.

Sustainability

 Environmental
protection and
Acknowledging role and regeneration.

importance of culture and . = A
traditional knowledge « 04 gU OU@aOIl
and effectiveness.

systems in environmental
management and nature- — )

« Ecological integrity
and resilience.

First Nations

« Indigenous excellence.
* Indigenisation.

* Truth - telling
colonial history.

* Self-determination.
society relations.
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Strategic Objective

The following road map is designed to lead Murdoch
closer to its strategic EDI objective as outlined in Ngala
Kwop Biddi:

Build a welcoming, diverse, and inclusive community
and environment which is equitable and safe, and
which provides a culturally safe and supportive
environment where all members of our community
can realise their potential.




Priority stakeholder
communities

EDI covers a vast range of equity groups and needs.
The focus for the 2024-2030 sub-strategy is on

raising the voice, value, and agency of the following
stakeholder communities:
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Key Priority
Areas

The following EDI sub-strategy for
Murdoch University is comprised of
seven Key Priority Areas (KPAS) , each

au eluU0OU Ue x@ a@x ¢U&aaeul O
actions and associated measures of

success to enable leaders, teams, and

individuals, to align their work with the

the objectives of Ngala Kwop Biddi.




Key Priority Areas (KPAs) were selected as appropriate measures for determining our EDI maturity,
development, and impact for the following reasons:
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The following seven KPAs serve as a foundational

framework to guide our commitment to EDI and drive

meaningful change within and beyond the University.

CUZ &aac¢ é0 %A e ORUU4 éUcU ¢cU@ ,-v% aod
Kwop Biddi, and an additional two KPAs were formed in

the codesign process.

The seven KPAs that frame Murdoch’s 2024-2030
EDI sub-strategy, are as follows:
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KPA 3:

Engage proactively in EDI initiatives regularly tracking and
reporting on university commitments.

Actions Measures of Success

3.1.

3.2.

3.3.

3.4.

3.5.
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KPA 4:

Develop/increase intercultural competency skills  amongst
students and staff.

Actions Measures of Success

4.1.

4.2.

4.3.

4.4,

4.5.
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KPA 5:

Improve accessibility across campuses.

Actions Measures of Success

5.1.

5.2.

5.3.

5.4.

5.5.

5.6.

5.7.
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KPA 6:

Develop and nurture an interdisciplinary community  of practice for
research and encourage projects to consider  social impact .

Actions Measures of Success

6.1.

6.2.

6.3.

6.4.
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KPA 7:

Collaborate with external stakeholders to develop reciprocal EDI
Initiatives with impact beyond the University.

Actions Measures of Success

7.1

7.2.

7.3.

7.4,
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Intercultural competency skills: Ua ¢cOUee xabeagacV
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This sub-strategy
provides a roadmap
for cultivating equity,
diversity, and inclusion
across all areas of

university business, with a
focus on articulating how
this can be achieved for
each of our core activities:
education, engagement,
and research.







